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Bizdaily 6 May 2026 Al in recruitment
to change sth irreversibly

the rate soared

to filter sm out

feel depersonalised

an isolated case

struggle to get past the gatekeepers
a job seeker

the application volume

to predate Al

to screen applicants

to manufacture the application
to get / sift through the noise
so the cycle goes

to maximise the opportunities
a glossy application

to plat / game the system

to point a finger at ..

helping or hurting

to drive prejudice

to lack transparency

to magnify the problem

drown in resumes

to re-imagine the process

to echo the question

hard to spot

nepotism



